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Any safeguarding Issues: None 
Governor comments: 
I thoroughly enjoyed the Governor Monitoring visit. I was assisted by Kathrine Brooks, who conducted 
a tour of year groups.   
The highlights and comments: 

1. Discussion on Collective Worship and the rota: I was greatly encouraged and not surprised by 
the connectivity of the carefully planned termly programme and Rota. Each instance of 
collective worship is a sinew of the everyday school experience of the children and staff.  

2. SIAMS SEF: The review of CW that KB gave me was a succinct and informative outline of what 
was achieved and its impact.  It was a great platform to engage with the monitoring visit. The 
key highlights of CW were: 

a. Theologically rooted 
i. CW is a calm and peaceful time when children and staff take time to reflect and 

share ideas; 
ii. staff and parents are involved through discussion that CW is an important part of 

the school day; 
iii. CW conveys values to the children that coexist in other areas of school life. 

Therefore, it contributes towards the values of community, peace, wisdom, 
hope, dignity and joy;  

iv. Prayers emanating from the children is evident in the formats of written and 
spontaneous prayers. Spontaneous prayers materialise through children coming 
to the front during CW or posting a prayer request in the prayer letterbox; 

v. The Christian calendar is celebrated throughout the year, connecting CW with 
termly displays in the foyer; 

vi. CW continues to be inclusive, affirming and engaging. 
 

b. Partnership 
i. Partnerships exist with local clergy, with either Reverend Len Abrams or Father 

Paul Fitzpatrick attending weekly. We offer different traditions of the church, 
broadly speaking Evangelical and Anglo-Catholic. Our approaches are mutually 
beneficial for the whole school community. 

a. Two good examples are: 
i. Harvest Service: This was held at Christ Church, South Nutfield—a service 

where the whole community were involved. The children gave their own 
witness to their desire to help those less fortunate than themselves. 

ii. Saturday Connections and Family Matins, St. Peter & St. Paul, Top Nutfield. 
A growing community of some 22 children, a high majority attend Nutfield 
School. Connections are made to school values and the wider church and 
community. 



iii. A partnership exists with the local branch of the Royal British Legion, 
where remembering is a key part of the autumn term. 

 
c. Inclusive, invitational and inspirational 

i. The whole school community experiences worship in different ways 
1. Foyer: visitors can see immediately what our termly theme is 
2. Classrooms: There is a prayer station in each classroom. Each has 

connectivity with the value for the term. As the children get older, their 
engagement gets deeper. 

3. Corridors have spaces to promote connectivity with Christian worship and 
engagement with the wider world, other faiths and matters that connect 
broadly with the 5 Marks of Mission. 

4. Children are an inspiration; they display their faith and theological 
understanding through: 

a. The children and staff express Joy in CW, I observed this through 
expressions of joyful movement and prayers that are real. 

b. Happy singing. 
c. CW has a framework, and the children, as they become older, 

memorise prayers and worship structure.  
d. CW is mixed in style across the week. Children are involved either 

in school or in church.  
e. The children have the freedom to pray anywhere. This is a key 

contributory factor to their spiritual development. This shows in 
the children's prayer journals, written and spontaneous prayers 
and the way they behave with each other. 

f. The Faith Team is fab! They lead by example. The FT involve 
themselves in the planning and implementation of CW. For 
instance, the FT chooses worship songs. 
 

3. Classroom visits 
a. Year 6: An excellent presentation of the children welcoming a visitor into their space.  

The prayer station was well constructed and not “busy”; children use it effectively with 
connectivity to values. 

b. Year 5: An excellent presentation of the children welcoming a visitor into their space.  
The prayer station was under construction by the teacher; children use the bible, candle 
and cross effectively with connectivity to values. 

c. Year 4: An excellent presentation of the children welcoming a visitor into their space.  
The prayer station was well constructed and not “busy”; children use it effectively with 
connectivity to values. 

d. Year 3: The prayer station was under construction by the teacher; children use the bible, 
candle and cross effectively with connectivity to values. 

e. KS1 & KS2: An excellent presentation of the children welcoming a visitor into their 
space.  The prayer station was well constructed and not “busy”; children use it 
effectively with connectivity to values. 

f. EYFS: While there is a prayer station, the children can't write yet. In the Spring term, the 
teacher will start to get the children to write simple prayers and hang them on the tree, 
which is on the prayer table. There are a number of child-friendly Bibles on the table and 
the reflection table sits below the Values board, which has now been filled with poppies 
the children have made. There is not a cross on the table yet, I agree this was too early 
as it tends to go missing, and a candle can be too distracting for enquiring fingers.  There 



are plans to develop the prayer table after Christmas. It was encouraging to hear of 
developing plans for spontaneous prayer.  

g. Opportunities for access to prayer are available around the school. 
i. Prayer board in corridor. 

ii. Prayer letter box in the corridor. 
iii. EYFS has a prayer before lunch, and the children learn and memorise at the end 

of the day, and then two children are chosen to say a 'heart prayer’.   
iv. Class prayers on the wall in the hall. 
v. Various prayers and focus on prayer on the faith table in the hall. 

 
4. Collective Worship 

a. I observed Collective Worship on a Friday, 03 November 2023, led by Miss Woods. The 
whole session ran smoothly, and I was impressed by many things. The key highlights are: 

b. As the children entered, they were a joyful song being played, and the children were 
responsive with hand movement and singing. 

c. A creative link between spirituality and achievement. 15 children received certificates 
and team points. 

d. The children were interactive on what was going on in the life of the school and gave 
spontaneous answers when asked by one of the teachers. 

e. At prayer time, the children read from the class prayer, and there was spontaneous 
prayer, too. 

f. My overall view was that CW was very organic and creative in such a way that it binds 
together the school community. 

 
Overall 
The monitoring visit was an excellent information-gathering exercise.  Katharine was able to qualify 
why we have CW, and what is available across the school. Furthermore, Katharine was able to 
articulate evolving plans and ideas to strengthen our implementation of CW. I commend Katharine for 
her leadership in this regard. 
 
What was impressive to me was that the teaching staff were able, in a few sentences, to communicate 
to me why CW is important and what they were trying to achieve.  I hope this is the fruit of CPD inputs 
into teaching staff. This was an area for improvement from the 2018 SIAMS report. 
 
 
Key Issues/Actions for GB:  
 
There were no key issues taken from this monitoring visit.  
 
Action point: As a governor, I found it helpful to appraise myself of the evidence-based judgements 
offered in the SIAMS Framework (September 2023).  It is a short read, and I have appended this 
document; I found the IQs helpful as I engaged in the monitoring and reflection of it. I encourage my 
fellow governors to refresh themselves with the framework, which is a key document.    
 
 
Action agreed in GB meeting with regard to visit: 
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Foreword  

by the Lead Bishop for Education, the Right Reverend 

Paul Butler 

 

Church of England and Methodist schools have a long and rich history of serving local communities 

through the provision of a broad education, shaped by the Christian faith. In recent years, the theology 

that underpins this work has been brought into sharp focus through the Church of England Vision for 

Education, as well as through diocesan visions and the Methodist Transforming Lives Strategy. 

Having a clear Christian vision for education enables the translation of a school’s original foundation and 

purpose into its present-day policies and practices, thereby enabling people to flourish. For Church 

schools, all aspects of this are rooted in theology. 

The 2023 SIAMS Framework shines a spotlight on these key elements – theology, school context, and 

vision. It allows inspectors and school leaders, together, to gather evidence to answer the Inspection 

Questions, in turn enabling inspectors to reach fair and accurate judgements. In doing so, it moves the 

Church of England and Methodist Church’s inspection practice forward, respecting the knowledge and 

expertise of school leaders, allowing them to tell their stories, and holding them to account. 

 

Many Church schools are part of multi academy trusts. Where this is the case, the trusts have committed 

to enhance the Christian foundation of these schools. The 2023 SIAMS Framework rightly holds them to 

account for their work in this regard. 

 

I am delighted to commend the 2023 SIAMS Framework to all Church of England and Methodist schools, 

and I look forward to reading the reports that highlight both areas of effective practice and key areas for 

development. 

 
 
 

The Right Reverend Paul Butler | Lead Bishop for Education 

  

https://www.churchofengland.org/sites/default/files/2017-10/2016%20Church%20of%20England%20Vision%20for%20Education%20WEB%20FINAL.pdf
https://www.churchofengland.org/sites/default/files/2017-10/2016%20Church%20of%20England%20Vision%20for%20Education%20WEB%20FINAL.pdf
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Introduction 

by the National Director of SIAMS, Dr Margaret James 

 

SIAMS inspection plays an important role in the improvement of Church schools. It does this by affirming 

that which is effective and by highlighting key areas for improvement. By focusing on impact above all 

else, SIAMS explores ways in which each school’s theologically rooted Christian vision drives the work, 

and enables the school to live up to its foundation as a Church school. 

Church schools come in all different shapes and sizes, and a one size fits all approach to inspection does 

not allow a school to have integrity in its Christian-vision-driven work. Therefore, the 2023 SIAMS 

Framework does not present schools with lists of criteria to meet. Instead, it asks a number of Inspection 

Questions about impact, and it allows leaders to explain the school’s context and the reasons for 

decisions and actions. In all things, the contextually-appropriate theologically rooted Christian vision is 

the driving force. 
SIAMS inspectors will explore with school and trust leaders how they understand the specific context of 

the school, and whether they know how to respond to it theologically. Local, diocesan, and national 

expertise will help school and trust leaders to explore this, so that they can be confident in answering 

three key questions: 

1. Who are we as a school? 

2. What are we doing here? 

3. How, then, shall we live and learn together? 

Importantly, the 2023 SIAMS Framework highlights and seeks understanding of the theology that 

underpins a school’s Christian vision. It also provides a structure for inspectors and school and trust 

leaders to, collaboratively, gather evidence of how this vision enables people to flourish. Using this 

evidence, inspectors then make judgements, holding school and trust leaders to account. 

SIAMS, rightly, sets a high bar for each school to live up to its foundation as a Church school through its 

theologically rooted Christian vision, and it provides affirmation, aspiration, and areas for development 

for school leaders. 

 

Dr Margaret James | National Director of SIAMS  
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SIAMS: An Overview 
 

a) SIAMS is the system of inspection 

employed by the National Society, on 

behalf of the Church of England and 

Methodist Church, to fulfil their legal 

obligations under section 48 of the 2005 

Education Act.  

 

b) As such, it makes judgements on 

religious education, collective worship, 

and pupils’ spiritual, moral, social, and 

cultural (SMSC) education in Church of 

England and Methodist schools.  

 

c) These judgements combine to enable 

an evaluation of how schools, through 

their theologically rooted Christian 

vision, are living up to their foundation 

as Church schools, enabling people to 

flourish. SIAMS does this within the 

context of and with reference to the 

Church of England’s Vision for Educa-

tion and the Methodist Transforming 

Lives Strategy.  

 

d) SIAMS recognises and celebrates the 

specific contextual diversity of Church 

schools and their communities. 

Therefore for academies, it also 

evaluates the impact that being part of 

a strong multi academy trust, whose 

vision resonates with that of the Church 

school, has on the individual school. 

This line of enquiry makes a significant 

contribution to the judgements that are 

made.  

 
e) SIAMS judgements are shared with the 

school community, the National 

Society, the Diocesan Board of 

Education (DBE) and/or the Methodist 

Academies and Schools Trust (MAST), 

the church, and the Department for 

Education. This is so that all those who 

have an interest in the school can 

understand the extent to which, 

through its theologically rooted 

Christian vision, the school is living up 

to its foundation as a Church school.  

 

f) In this way, SIAMS provides a 

framework within which individual 

schools can answer for themselves 

three important questions: Who are 

we? What are we doing here? How, 

then, shall we live and learn together? It 

also provides an accountability 

mechanism for external judgement to 

be made on the same. 

 

 

 

https://www.churchofengland.org/sites/default/files/2017-10/2016%20Church%20of%20England%20Vision%20for%20Education%20WEB%20FINAL.pdf
https://www.churchofengland.org/sites/default/files/2017-10/2016%20Church%20of%20England%20Vision%20for%20Education%20WEB%20FINAL.pdf
https://www.methodistschools.org.uk/about-us/transforminglives
https://www.methodistschools.org.uk/about-us/transforminglives
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The What, Why, and How of SIAMS  
 

1. What must SIAMS do? 
SIAMS must, in accordance with the law: 

i. make judgements and report on religious education 

ii. make judgements and report on collective worship 

iii. make judgements and report on pupils’ SMSC education 

iv. make judgements on how, through its theologically rooted Christian vision, the school 

is living up to its foundation as a Church school, enabling people to flourish 

 

a) Why must SIAMS do this? 

SIAMS must do this because the Church has a: 
i. gospel-inspired obligation to seek fullness of life for pupils and adults in its schools 

ii. legal obligation to make judgements and report on religious education, collective 

worship, and pupils’ SMSC development 

iii. moral obligation to hold leaders to account for whether, how, and to what extent a 

school’s theologically rooted Christian vision and leadership are enabling people to 

flourish 

iv. duty to report on the above to those who have an interest in the school 

v. duty to make a positive contribution to the improvement of Church schools 

 

b) How will SIAMS do this? 

SIAMS will do this through its skilled inspectors who will: 
i. explore how leaders know and ensure that the school’s theologically rooted Christian 

vision and the ensuing policies and practice are enabling it to live up to its foundation 

as a Church school 

ii. hold conversations with school and trust leaders, members of staff, pupils, parents, and 

representatives of the DBE/MAST and local community, including, crucially, from local 

church/es 

iii. ask questions that are probing and open, enabling the school community to describe 

their context and their contextually-appropriate, Christian-vision-driven decisions and 

actions 

iv. scrutinise documentation, including, for example, self-evaluation, policies, plans, and 

pupils’ religious education work, as part of the evidence-gathering process 

v. observe typical school life and relationships 

vi. evaluate evidence carefully, so that they are able to make fair and accurate judgements 

on the effectiveness of the school’s Christian vision and leadership, holding leaders to 

account 
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2. What must schools and trusts do? 
Schools and trusts must provide convincing evidence of how: 

i. the school’s work is driven by a contextually-appropriate theologically rooted Christian 

vision for education that reflects its foundation as a Church school, meets the needs of 

the school community, and enables people to flourish 

ii. the vision and practice of the trust resonate with those of the school  

iii. leadership and governance are appropriate and effective 

iv. collective worship reflects the school’s Anglican/Methodist foundation and enables the 

spiritual flourishing of those in the school community 

v. the school offers a religious education curriculum that: 

o meets legal requirements 

o reflects the Church of England’s Statement of Entitlement for Religious Education 

o is effective 

 

a) Why must schools and trusts do this? 

Schools and trusts must do this because: 
i. they are required by law to facilitate the inspection 

ii. they have a moral duty to provide an education that is shaped by a theologically rooted 

Christian vision that reflects the school’s foundation and that enables people to flourish 

iii. the trust has a responsibility to provide appropriate leadership and governance for the 

school, to enhance its Anglican/Methodist foundation, and to demonstrate, in an 

evidence-based way, that this is the case 

iv. their involvement in the inspection process enables accurate  judgements to be made 

v. SIAMS inspection provides the school with the opportunity to tell the evidence-based 

story of its Christian-vision-driven work 

 

b) How will schools and trusts do this? 

Schools and trusts will do this by: 
i. ensuring that the school’s everyday work is rooted in and driven by a context-specific 

theologically rooted Christian vision  

ii. ensuring that they have a regular and meaningful relationship with the DBE and/or 

MAST, accessing expertise and support for Church school leadership, religious 

education, collective worship, SMSC education, and other aspects of their work as 

appropriate 

iii. providing an inspector with brief and focused evidence of how the theologically rooted 

Christian vision enables the school to live up to its foundation as a Church school  

iv. working with an inspector to arrange an inspection-day timetable that addresses the 

inspection lines of enquiry, enabling the inspector to hear the story of the school from a 

wide range of diverse groups from the school community, including  from the trust 

leadership  

https://www.churchofengland.org/about/education-and-schools/church-schools-and-academies/religious-education


 
 

6 
©The National Society (Church of England and Church in Wales) for the Promotion of Education September 2022 

Context of the school 1: Who are we?  

This factual information enables the inspector to understand the specific context of the school. No judgements 

are made on this information. 

 

a) Is the school a Church of England, Meth-

odist or joint denomination school? 

 

b) Is the school voluntary controlled or 

formerly voluntary controlled;  

voluntary aided or former voluntary 

aided; or does it have another 

designation?  

 

c) If a former voluntary controlled school 

does it, as an academy, provide denom-

inational religious education? 

 

d) What phase is the school – first/infant, 

junior, primary, middle, secondary, 

high, all-through? What is the number 

of pupils on roll?  

 
e) Is the school an academy or a 

maintained school? Is the school part of 

a federation? 

f) How is school and trust leadership 

structured and organised? If part of a 

trust, what authority is delegated 

locally? 

 

g) What characterises the school’s pupil 

profile, and the community within 

which it is situated and/or that it 

serves? For example, how ethnically, 

culturally, and socially diverse is the 

community? And, what are the 

educational needs of pupils? 

 

h) What church and DBE/MAST partner-

ships does the school have? 

 

i) Does the school have any other links or 

partnerships? 
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Context of the school 2: What are we 

doing here?  

This information enables the inspector to understand the theological underpinning of  the school’s Christian 

vision, the school/trust’s governance structures, its arrangements for religious education and collective 

worship, and its partnerships. This information informs the judgements that the inspector makes. 

 

 

a) Considering the answers under ‘Who 

are we?’, what is the vision of the school 

and of the trust?  

 

b) How is the school’s vision a clearly-

articulated theologically rooted 

Christian vision? How does the trust’s 

vision resonate with this? 

 

c) How do the specific needs of the school 

community inform the theologically 

rooted Christian vision? In other words, 

do leaders understand the school’s 

context, and do they know how to 

respond to it theologically? 

 

d) Why have school leaders decided that 

the school should be a maintained 

school or an academy? How does this 

status enhance the effectiveness of the 

school as a Church school? 

 
e) As a result of the school’s Christian 

vision, original foundation, and current 

context, why are school and trust 

structures of governance as they are?  

 

f) How do governance accountability and 

delegated authority in the school and 

trust enhance the work of the school as 

a Church school? How do leaders know 

this? 

 

g) What are the school’s arrangements for 

collective worship? Why are these 

arrangements in place? 

 

h) How is religious education structured 

and organised? Why have these 

decisions been made? 

 

i) What is the relationship between the 

school/trust and the DBE and/or MAST? 

How do these relationships enhance 

the school’s ability to live out its 

Christian vision and to live up to its 

foundation as a Church school, 

enabling people to flourish? 

 

j) What is the relationship between the 

school/trust and local church/es? How 

do these relationships enhance the 

school’s ability to live out its Christian 

vision and to live up to its foundation as 

a Church school, enabling people to 

flourish?
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Inspection Questions (IQ): How then shall 

we live and learn together?  
This information is central to the evidence-based judgements that the inspector makes. The subquestions 
ensure that the inspector and school leaders have enough evidence to answer the main IQs. 
 

 

IQ1 How does the school’s theologically 

rooted Christian vision enable pupils 

and adults to flourish? 

a) How is the Christian vision expressed? 

For example, is it through values that 

are faithful to the Anglican/Methodist 

foundation of the school?  

 

b) What other strategies do leaders 

employ to ensure that the theologically 

rooted Christian vision is a living reality 

that enables pupils and adults to 

flourish?  

 

c) How do leaders know that the 

theologically rooted Christian vision is 

enabling people to flourish?  

 

d) How does the vision of the trust 

resonate with the school’s theologically 

rooted Christian vision in a way that 

enhances the work of the school and its 

Christian foundation? 

 

 

 

 

 

 

 

 

 
 

 
 

IQ2 How does the curriculum reflect the 

school’s  theologically rooted Chris-

tian vision? 

 

a) In what ways does the theologically 

rooted Christian vision shape the 

curriculum, including the extra-

curricular offer? 

 

b) How is spiritual development an 

intrinsic part of the curriculum? 

 

c) How do leaders know that the 

curriculum is having the intended effect 

for pupils? 

 

d) How, specifically, does the Christian 

vision shape the learning  experience 

for pupils who are deemed to be 

vulnerable and/or disadvantaged? 

 

e) How does being part of the trust 

enhance the school’s curriculum?  
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IQ3 How is collective worship enabling 

pupils and adults to flourish spiritu-

ally?  

 

 

a) How do the theologically rooted Chris-

tian vision and the Anglican/Methodist 

foundation of the school shape worship 

and spirituality in the school? 

 

b) How do partnerships with the DBE 

and/or MAST, and partnerships with 

parish/local church/es enhance this? 

 

c) In what ways is the worship life of the 

school inclusive, invitational, and 

inspirational? 

 

d) In the context of the school as a Church 

school, what do pupils and adults un-

derstand to be the meaning of 

spirituality? How does this enhance and 

enrich collective worship and 

individuals’ spiritual development? 

 
e) How does the trust contribute to and 

enhance the school’s worship and 

spiritual life? 

 

 
 

 

 

IQ4  How does the school’s theologically 

rooted Christian vision create a 

culture in which pupils and adults are 

treated well?  

 

a) How does the theologically rooted 

Christian vision enable all to live well 

together in an inclusive, dignifying, and 

equitable culture? 

 

b) How do school policies and practice 

create a culture in which people’s 

wellbeing is enhanced? 

 

c) How is enabling good mental health for 

all central to the school’s work? 

 

d) As a result of the theologically rooted 

Christian vision, what effective 

strategies are in place that help pupils 

and adults, including those deemed to 

be vulnerable and/or disadvantaged, at 

difficult times? 

 

e) How does the trust contribute to and 

enhance the inclusion and wellbeing of 

pupils and adults, ensuring that all are 

treated well? 
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IQ5 How does the school’s theologically 

rooted Christian vision create an 

active culture of justice and responsi-

bility? 

 
 

a) How does the theologically rooted 

Christian vision enable positive 

relationships that balance individual 

freedom and rights, with responsibility 

towards others?  

 

b) How does this culture encourage 

justice and courageous advocacy, 

enabling pupils to make ethical choices 

and to be agents of change? 

 

c) As an outworking of the theologically 

rooted Christian vision, what partner-

ships are important to the school? How 

do they impact positively and recipro-

cally on people’s lives? 

 

d) How does the trust make a positive 

impact on the culture of the school?

 

IQ6 Is the religious education curriculum 

effective (with reference to the expectations 

set out in the Church of England’s Statement of 

Entitlement for Religious Education)? 
 

 

a) How do school and trust leaders ensure 

that the provision, profile, and priority 

of religious education in all key stages 

reflect its place on the curriculum of a 

Church school? 

 

b) How do school and trust leaders ensure 

that the religious education curriculum 

is challenging, accurate, well-

sequenced, well-balanced, relevant, 

and diverse? 

 

c) How do school and trust leaders ensure 

that religious education is well-

resourced, and that continuing 

professional development for staff has 

an impact on the effectiveness of the 

curriculum? 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

https://www.churchofengland.org/about/education-and-schools/church-schools-and-academies/religious-education
https://www.churchofengland.org/about/education-and-schools/church-schools-and-academies/religious-education
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The following Inspection Question only forms part of the inspection of voluntary aided 

maintained schools, academies that were formerly voluntary aided schools, and academies that 

were formerly voluntary controlled schools in which denominational religious education is 

taught.  

 

Inspection of maintained voluntary controlled schools, and the vast majority of academies that 

were formerly voluntary controlled schools, will not address this Inspection Question. 

 

 

 

IQ7 What is the quality of religious education in voluntary aided and former voluntary aided 

schools, and in former voluntary controlled schools in which denominational religious 

education is taught? 

 

a) What is the quality of teaching?   

 

b) How well do pupils make progress in their learning as a result of a balanced and well-

structured religious education curriculum?1 

 
c) How does assessment inform teaching and learning? 

 

 

 

 
 
1 In answering this question, schools and inspectors should refer to the expectations of the RE syllabus being used 
and/or to national standards. 
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Inspection Judgements  

 

Having evaluated the evidence made available under the six/seven IQs, the inspector will award the 

school one of the two following judgements. 

J1 The inspection findings indicate that the school is living up to its foundation as a Church 

school, and is enabling pupils and adults to flourish. 

J2 The inspection findings indicate that the school has strengths, but that there are also issues 

that leaders need to address as a matter of priority. These are listed in the areas for 

development.  

(The inspector will select all those that apply) 

a) School and trust leaders have not 

ensured that there is a theologically 

rooted Christian vision for the school 

that is enabling pupils and adults to 

flourish. 

 

b) School and trust leaders have not 

ensured that the curriculum reflects the 

school’s Christian vision. 

 

c) School and trust leaders have not 

ensured that collective worship is 

enabling pupils and adults to flourish 

spiritually. 

 

d) School and trust leaders have not 

ensured that pupils and adults are 

treated well. 

e) School and trust leaders have not 

ensured that the school’s Christian 

vision creates an active culture of 

justice and responsibility. 

 

f) School and trust leaders have not 

ensured that the provision, profile, and 

priority of religious education result in 

an effective curriculum. 

 

g) (In a voluntary aided or former 

voluntary aided school, or in a former 

voluntary controlled school in which 

denominational religious education is 

taught) School and trust leaders have 

not ensured that the quality of teaching 

is good, and that pupils make at least 

expected progress.
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