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	Focus Area(s): Curriculum – Wellbeing & Love Projects

	SIAMS
	Vision and Leadership
	Wisdom, Knowledge and Skills
	Character Development
	Community and Living Well Together

	
	Dignity and Respect
	Collective Worship
	Religious Education
	

	OFSTED
	Quality of Education 
	Behaviour and Attitudes 
	Personal Development 
	Leadership and Management 

	Any safeguarding Issues: None

	Governor comments:

We met with Charlotte Cordey who currently has responsibility for the Wellbeing Curriculum having taken the role from Maryanne Boon upon her departure.

There have been changes in recent year/s in relation to the Wellbeing Curriculum (LG and SB to review the Wellbeing strand as per CC’s follow-up email regarding the Wellbeing Curriculum – i.e. the curriculum statement and overview). For example, Philosophy for Children (P4C) used to be part of Personal, Social and Health Education (PSHE) within the Wellbeing Curriculum, but ideas related to P4C are now part of the RE Curriculum. NCPS have now adopted Jigsaw as the learning platform for PSHE and Relationships and Sex Education (RSE). Wellbeing books are not currently being used to record learning that happens in the wellbeing strand of the curriculum which might not be documented in traditionally recorded means (i.e. not always recorded on worksheets or written notes). We discussed the potential for the books to be revived so that the learning that happens within the wellbeing strand of the curriculum is clearly logged, can be reflected on, and demonstrates value.

We discussed emotional literacy and techniques the children are being taught to recognize how they feel, for example, zones of regulation where, when asked how they feel today, children choose a colour which represents emotion. When we walked around the classrooms, each room had a wall display where the zones of regulation were displayed, and children’s name labels were available for them to put in a coloured band to illustrate their emotions. However, this was only actively being used by 2 classrooms on the days that we walked around. Some teachers had their names in coloured zones which is good practice to lead by example and demonstrate that all of us have feelings/emotions.

Classes are expected to engage in mindfulness practice after the register in the morning and again after lunch. This is teacher-led and is therefore different in different classes. Teachers are encouraged to use their own techniques or utilize Children in Need who have numerous resources. Teachers also share what they are doing with the wider staff body. Classrooms also have designated ‘calm corners’, although year 6 have space in the Southwark room and one class was still considering where they will put their calm corner due to space constraints. Calm corners may have ear defenders, a worry monster, fidget toys, and/or colouring. Whilst walking around, we saw a child in two of the calm corners (year R where they have a tent, and year 3). Teachers might direct a child to their calm corner if they feel they need it, or a child may ask if they can go to the calm corner. Movement breaks are used at a teacher’s discretion, but there is normally one in the morning and one in the afternoon. Sensory circuits are also used sometimes, this is a technique often used by children with SEN, but is a worthwhile technique for all children, whether they have SEN or not. Mindfulness is something that will continue to be developed over time and monitored by CC. It would be useful if children were taught more explicitly that mindfulness encourages techniques to use outside of their mindfulness activities at school, i.e. to help them cope with varying moods outside of the classroom directed mindfulness moments – in the playground, in tests, and at home/outside of school. There is an opportunity for clear learning here and application in a highly meaningful way.

Staff wellbeing is also important at NCPS. We have 3 new teachers who need support, so the school is wary over overburdening staff. Staff usually get a wellbeing Wednesday (a morning when they do not need to come to school) 5 times per year (nearly every half-term).

CC is working with several groups who are offering opportunities to work with specific groups. For example, Mindworks focus on learning needs and behaviour, but ideas can relate to social, emotional and mental health across the whole school. The YMCA have completed some self-help sessions and will be coming to school to do a group session with some girls. This will be a girls’ wellbeing intervention due to some girls experiencing a high level of anxiety (CC will use as a personal training opportunity, too).

Wellbeing ambassadors have lanyards and hi-vis jackets and support children at lunchtimes.

The anti-bullying team needs a new staff leader since LHM has left (a previous TA).

The school frequently engages in Love Projects, for example, NCPS actively encourages and facilitates school families to donate to organisations such as Open Hands Reigate, Operation Christmas Child, and Loveworks (they clearly denote when and what families can bring to school to donate, and when this should be done – often over a period of weeks). Ther are also individual Love Projects which take place in the summer term, and allow classes to decide what their ‘giving’ will look like and who it will be for – this has varied considerably in the past, e.g. a grandparents’ tea, and cleaning church).

Finally, we discussed the farm and the roles the children play in managing the animals, growing things and nature areas. VC, a member of office staff, goes to the farm at lunchtime to oversee farm managers (year 6 children who tend to the animals during their lunchbreak – they operate on a rota with different children responsible on different days).


	Key Issues/Actions for GB:
· Continue talking to CC as she monitors newly developed initiatives to evaluate their impact on children and teachers.
· Help evaluate newly developed wellbeing initiatives, e.g. emotional literacy and mindfulness.

	Action agreed in GB meeting with regard to visit:





image1.png





